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Overview 
 
The IAA Equality, Diversity, and Inclusion Commission (hereafter CIDI) has grown over 2025, 
reaching a total of 13 members, 9 women and 4 men. The coordination of the CIDI was 
transferred from Josefa Masegosa to Yolanda Jiménez Teja and Celia Navas in mid-year. The 
CIDI has worked in different activities during 2025, highlighting the practical 
implementation of the CSIC Protocol for Sexual Harassment in our institution and diverse 
outreach activities. We also elaborated the annual statistics of the IAA personnel, 
disaggregated by the gender, to monitor our evolution. 
 
 
Highlights/activities 
 
We collected the data relative to the distribution of the IAA personnel and show the evolution 
of the different categories since 2017 in Figure 1 left. The rate of female scientists remains 
nearly constant in these nine years, although we appreciate a very positive trend in the 
percentage of staff women, particularly since 2021. The proportion of female technicians has 
also steadily increased, probably as a side effect of the Severo Ochoa hiring policy. While the 
number of female predocs does not present a strong variation (excluding 2017), the 
percentage of postdocs shows a decreasing trend that cannot be attributed to the transition 
from postdoctoral to staff status solely. This is a clear point that the CIDI is committed to work 
in for the next year. 
 
 

 
Left: Distribution of the IAA personnel in the different categories and its evolution since 2017. Right: Scissors 

diagram for the scientific personnel, including predoctoral students, postdoctoral researchers, and the three tiers 
of permanent positions (“Científico Titular” - CT, “Investigador científico” - IC, and “Profesor de investigación” -PI) 
 
 
 



 

 

Figure 1 right shows the typical “scissors plot” which represents the evolution of the 
male/female scientific personnel in 2018, 2022, and 2025. We have passed from a very 
oscillating trend in 2018 (blue lines) to the typical scissor shape in 2022 (green), to finally reach 
a promising flattening of the line in 2025 (orange). Although we interpret this result as 
positive because it indicates that more women are accessing to the highest levels of 
scientific career (“Profesor de investigación”, PI), the gender gap is still significant, with an 
average of 27.5% of female scientists and 72.5% of male scientists at the IAA. 
 
In 22/04/25, the IAA CIDI and the rest of the CSIC CIDIs in Granada organized a remote 
meeting with Carmen Artuñedo and Ana María Orejas, the two persons in charge of the CSIC 
Protocol for Sexual Harassment. The main goals were clarifying some points of the protocol 
as well as offering ideas for its improvement. At the IAA, we started with the practical 
implementation of this Protocol by identifying, in collaboration with the director team, the 
two persons that will embrace the role of “Confidential Support” - the first contact point for 
possible victims: Celia Navas and Andrés del Pino. 
 
We also updated our webpage (https://igualdad.iaa.es/) and helped the new director team 
to update the first steps guide of the IAA by including relevant information about our 
activities, the support that we offer, and a code of conduct for new incorporation’s to the 
centre. 
 
Yolanda Jiménez substituted Pepa Masegosa as part of the Executive Committee of the 
Severo Ochoa, as representative of the CIDI, to guarantee a gender-balanced distribution of 
the resources and tasks in the different activities assigned to the Committee. 
 
We also organized, led, and give support to different outreach activities in commemoration 
of the 11F and the 8M, such as the round table “Pregunta a una astrónoma” with primary 
school students, the short face-to-face meetings “Mesas astronómicas” with high-school 
students, and the video “¿Esa pregunta es para mí?” with preschool alumni. Additionally, we 
co-coorganized a campaign with the other CIDIs of the CSIC centres in Granada and the 
Services of Gender and Education of the city hall, with the aim of giving visibility to 18 female 
scientists and technicians. Two activities were carried out within this frame: the mupis and 
the arts competition. The 18 selected women were presented in mupis spatially distributed 
across the city, which included short biographies and QR links for further information. The III 
11-F Drawing, Mural and Video Competition”, addressed to education centres located in 
Granada, gathered artistically works focused on any of the biographies displayed in the 
mupis. 
 
Finally, the CIDI organized an outreach activity within the frame of the European 
Researcher’s Night, a round table with primary school students that had the opportunity of 
directly interacting with six female technicians, selected from each one of the six CSIC 
research centres in Granada. 
 
 

https://igualdad.iaa.es/

